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ANNOTATIONS

Weber K., Tarasova K. The latest trends of Ukrainian labor market: statistical
research. The article is dedicated to the research of labor market of Ukraine during the
last five years. The employment rates through regions are analyzed. The distribution of
the working population by age groups, professional groups and types of economic
activity is studied.

Keywords: employment, economically active population, employment rate, types of
economic activity, labor market.

BebGep K. I, TapacoBa K. I. OctaHHi TeHAeHUii yKpaiHCbKOrO pPWHKY npaui:
CTaTUCTMYHE pJocnigkeHHA. Cmamms npucgsyeHa OOCTIOKEHHIO PUHKY npaui
YkpaiHu npomszom ocmaHHix n'amu pokis. [lpoaHanizogaHo pigeHb 3aliHImocmi no
pezioHax. [ocnidxeHo po3nodin npaue3damHo20 HaceseHHs 3a 8iKosuMu 2pynamu,
npocghecitiHumu e2pynamu ma eudamu eKOHOMIYHOI QisiribHicmi.
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cTaTucTMYecKoe uccnepgoBaHue. Cmambs nocssweHa uccnedosaHuto peiHka mpyoda
YkpauHbi 8 meyeHue nocnedHux namu nem. [poaHanu3uposaH yposeHb 3aHImocmu
no peeuoHam. MccrnedogaHo pacnpedeneHue mpydocnocobHO20 HaceneHus no
803pacmHbIM 2pynnam, NnpoEeCCUOHasbHbIM 2pynnam U eudaM 3KOHOMUYecKoU
OesimenbHOCMU.

KnitoueBble cnoBa: 3aHAmMOCMb, 9KOHOMUYECKU aKMUBHOE HacefieHUe, YPOBEHb
3aHsimocmu, 8uObl 3KOHOMUYECKOU 0essmenbHOCMU, PbIHOK mpyoda.
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Weber, K. |. The latest trends of Ukrainian labor market: statistical research [Text] /
K. I. Weber, K. |. Tarasova // Ctatuctuka — iHCTPYMEHT COL{iaNbHO-EKOHOMIYHNX
AocnimKkeHb : 30ipHUK HAYKOBMX CTYAEHTCbKMX Npaub. Bunyck 5. YactvHa | — Opeca,
OHEY.-2019.-C. 105 -112.

Formulation of the problem. The labor market is the most complicated
element of the market economy, in the process of functioning of which the in-
terests of the worker and the employer are intertwined with the definition of the
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price of labor and operating conditions, as well as virtually all socioeconomic
processes taking place in the state, are reflected. The current situation in the
labor market is considered by researchers as a crisis and productive labor
poverty, a decrease in the economic activity of the able-bodied population, an
increase in forced labor, a stratification of the population into socially vulnera-
ble groups, inconsistency with the market of educational services, and, accord-
ingly, a decrease in the quality of labor potential and motivation for productive
activities. Therefore, the problems of efficient employment of the population,
the creation of a labor market, the prevention of mass unemployment and mi-
gration are becoming particularly relevant. They require constant analysis and
monitoring.

Analysis of recent research and publications. Problems of the de-
velopment of the Ukrainian labor market, its regulation and reform, the aspects
of employment, unemployment are the object of scientific research of many
scientists, in particular, V. Bliznyuk, V. Petyukha, |. Bondar, E. Libanova, O.
Milashko, A. Podgorny, I. Dekhtyareva, A. Kolot, M. Voinarenko, O. Yankovy,
D. Bogin, I. Petrovoy, M. Vedernikov and others. At the same time, additional
labor market research in Ukraine is required in the general economic situation,
an annexation of parts of the country and the conduct of hostilities in the Do-
netsk and Luhansk oblasts, which is worsening the state of functioning of the
labor market in the country.

Controversial parts of the general problem. To solve the problems of
the current state of the labor market, it is necessary to develop new strategic
directions of the labor market development in Ukraine.

The purpose of the study is to analyze the current labor market in
Ukraine in terms of employment rates.

Presentation of the main material. One of the most important indica-
tors characterizing the state of the labor market in Ukraine is employment of
the population. The data to describe it is represented in the table 1 [1, 2].

Table 1
The number of economically active and employed population in Ukraine,
2012-2017
Economically active population Employed population
age 15-70 years active working age age 15-70 years active working age
in % to in % to in % to in % to
Year in aver- the popu- in aver- the popu- in aver- the popu- in aver- the popu-
age, lation of age, lation of age, lation of age, lation of
thou. p. this age thou. p. this age thou. p. this age thou. p. this age
group group group group

2012 | 20851,2 64,5 19317,8 72,9 19261,4 59,6 17728,6 69,9
2013 | 20824,0 64,9 19399,7 72,9 19314,2 60,2 17889,4 67,3

2014 19920,9 62,4 19035,2 714 18073,3 56,6 17188,1 64,5
2015 18097,9 62,4 17396,0 71,5 16443,2 56,7 15442,0 64,7
2016 17955,1 62,2 17303,6 "1 16276,9 56,3 15626,1 64,2
2017 17854,4 62,0 17193,2 715 16156,4 56,1 15495,9 64,5
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The given data indicates that the characteristic feature of the national
labor market for the period from 2012 to 2017 is a significant drop in the num-
ber of economically active population aged 15-70, respectively, from 20 894.1
thousand people to 17 854.4 thousand people. The especially deep decline in
the level of economic activity was observed in 2014 compared with 2013 —
from 64.9% to 62.4%. If we consider the employed population among the pop-
ulation of working age, then the following situation is observed: during the pe-
riod under study the highest employment rate — 17 889.4 thousand people in
2013, then in the dynamics by years, the lowest state of the indicator in 2015 —
15 442.0 thousand persons and there is a decrease in the number of em-
ployed people. Starting from 2014 to 2017, the difficult political and economic
situation in Ukraine caused a significant decline in the number of employed
people, by more than 1 692.2 thousand people. Percentage of employed
population at the end of 2017 is 64.5%, which is practically the lowest level of
employment in the last 7 years. As employment in Ukraine is constantly de-
creasing, the trend towards employment of labor resources should be fol-
lowed. Employment in certain sectors of the economy is defined as a percent-
age of the economically active population, which is represented by the propor-
tion of the able-bodied population directly engaged in social production [3].

The analysis of data clearly confirms the negative tendency of falling of
indices of the employed population by types of economic activity. It should be
noted that in 2013 employment growth in all sectors was observed, followed by
a rapid decline in 2014. At the same time, the largest number of employed
population is observed in the wholesale and retail trade, agriculture and indus-
try, although each of them has experienced a decline in the last year. The low-
est employment rates in the field of art, sports, recreation and information and
in financial activities.

According to authorities, the level of formal employment of Ukrainians is
low, as taxes are paid only by 38.5% of the working-age population [4].

At the end of 2017, 1.7 million people were not employed in Ukraine
with 17.9 million people aged 15-70, who are considered economically active
population. It means that every tenth able-bodied Ukrainian remained unem-
ployed.

According to the data of State Statistics Committee, the average month-
ly number of economically active population aged 15-70 amounted to 17.9 mil-
lion people (data are based on the results of the population survey (house-
holds) on economic activity on average in 2017), of which 16.2 million were
are busy with economic activity, while the rest (1.7 million) are unemployed,
that is, those who did not have a job, but actively sought it both independently
and with the help of the state employment service. The level of employment of
the population was: at the age of 15-70 years — 56.1%, and in the working age
— 64.5%. The unemployment rate among the economically active population
aged 15-70 was 9.5% and the working age was 9.9%.

As touched to the professional groups, the largest number of vacancies
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are observed among skilled workers with the tool (23.1% of the total number of
vacancies declared) and workers in maintenance, operation and control of the
work of technological equipment, assembly of equipment and machinery
(21.3%), and the smallest among skilled workers of agriculture and forestry,
fish-breeding and fishing (1.7%) and technical staff (3.8%).

In the first half of 2018, the number of employed population was 16.3
million people, of which 48% (7.9 million) women and 52% (8.4 million) men.
The employment rate among women was 52.4%, among men — 61.6%.

According to age groups: almost half of the employed people are people
aged 40-59 years, 29% — persons aged 30-39, 19% — aged 15-29 years (pic.
1).

5000,0
4000,0
3000,0
2000,0
1000,0

0,0 r T T T
Pic. 1. Distribution of employed population by age groups, 2017.

The distribution of workers by professional groups is represented in
pic. 2.

Maintaining of equipment and machinery
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Pic. 2. Distribution of working population into professional groups, 2017.

During the last year the growth of the employment rate occurred in all
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regions, the most significant in Zaporozhye, Ternopil and Cherkasy regions.
The highest employment rates were observed in Kyiv, Kharkiv,
trovsk, and Mykolaiv oblasts, and the lowest — in Ternopil, Donetsk and Volyn

regions (pic. 3).
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Pic. 3. The distribution of regions of Ukraine by the level of employment, 2017.

Among the types of economic activity, the most prevalent informal em-
ployment is in agriculture, forestry and fisheries, in wholesale and retail trade,

repair of motor vehicles, and also in construction and industry (table 2).

Table 2

Distribution of working population by the types of economic activity,

thou. persons

Types of economic activity 2012 2013 2014 2015 2016 2017
Total 19261,4 | 193142 | 18073,3 | 16443,2 | 16276,9 | 16156,4
Agriculture, forestry, fishery 3308,5 3389 3091,4 2870,6 2866,5 2860,7
Industry 3236,7 3170 2898,2 2573,9 2494,8 2440,6
Building and construction 836,4 8411 746,4 642,1 644,5 644,3
Wholesale, retalil, vehicle repair 4160,2 4269,5 3965,7 3510,7 3516,2 3525,8
Zg‘;‘l’;ﬁ?m storage, courierand postal | 4509 | 11636 | 11134 | 998 | 972 | 9916
Temporary accommodation, catering 326,7 328,9 3091 2773 276,7 276,3
Information and telecommunication 297,9 299,9 2848 272,9 275,2 2741
Financial and insurance activity 3158 306,2 286,8 243,6 225,6 215,9
Real estate deals 322,2 314,3 286,1 268,3 255,5 252,3
Zégflei:tsymonal, scientific and technic 504,1 4936 456 4229 428.1 4158
Administrative services 3439 343,3 334,3 298,6 304,3 2979
Public administration and defense 1003,6 962,3 959,5 974,5 973,1 979,7
Education 1633,2 1611,2 1587,7 1496,5 14414 1423,4
Health protection and social assistance 1181,4 1171,8 1150,5 1040,7 1030,4 1013,6
Art, sport, entertainment, recreation 225,6 226,5 221,2 207,9 201,6 199,8
Other 4143 423 382,2 3447 3458 344,6
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Consequently, the quality of employment in Ukraine today is significantly
different from European indicators, and the vast majority of the employed pop-
ulation still acquire the usual amount of material goods at the expense of rou-
tine labor, which is cheaper under the influence of scientific and technological
and technological progress [5, 6].

Government should combine the priorities of the development of innova-
tive employment, ensuring the balance of work and free time of employed
people, creating conditions for the introduction of lifelong education, imple-
menting the concept of active longevity as an element of the "silver economy"
(a concept introduced in European countries to adapt to the effects of aging
population), whose tasks are to promote employment of the elderly, to ensure
equal access to vocational guidance, training and retraining.

Qualitative changes in employment are impossible without achieving an
adequate ratio within the framework of the innovative process of employee
contributions (motivation to work and professional development), the state (in-
novation policy) and the employer (production and introduction of innovations).
It is important to develop service infrastructure — network societies to find part-
ners and exchange ideas, business incubators, markets for advisory services
(legal, accounting, tax), coworking services, social support of innovation activi-
ty through non-state funds, fundraising mechanisms (crowdfunding, and other
funding schemes) [7]. The country needs to create a complete investment cy-
cle and startup ecosystem with the involvement of universities, business
schools, technology parks and other specialized social institutions. System ac-
tions of the state are required for the implementation of favorable innovation,
tax and credit policy, removal of regulatory barriers, development of public-
private partnership.

The issue of the ability of the non-market social economy to grow and
strengthen so as to meet the demands of all people who lose their jobs (eco-
nomic employment) due to the reduction of the formal labor market and the
role of the public sector in society is still open. However, the development of
non-economic social employment does not seem to remain beyond the priori-
ties of the state employment policy.

However, the first and extremely important step towards qualitative
changes in employment should be ensuring a fair remuneration for work in the
form of competitive wages. To do this, the country must fully consciously and
responsibly abandon using the concept of cheap labor in both private busi-
nesses and the public sector.

The main reasons for the low employment rate in Ukraine are listed be-

low:

o low wages;

o current political and economic crisis;

othe inconsistency of the system of training specialists needs of the la-
bor market;

oirrational structure of sectoral employment;
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o a substantial excess of the offer of the workforce over demand,;

o dissatisfaction with working conditions;

o limited career opportunities;

o lack of prospects and possibilities to improve qualification.

The analysis of statistical data of the employment rate indicators pro-
vides grounds for arguing that the slowdown in these indicators is the deterio-
ration of the economic and political situation in the country, the elimination of
many enterprises, and the massive reduction of personnel, which adversely af-
fects the functioning of the labor market.

Conclusions. The conducted analysis of the functioning of the national
labor market in recent years gives grounds for asserting its ineffectiveness,
namely: reducing the level of economic activity and the level of employment,
increasing unemployment, the existence of imbalances between the demand
for labor and its offer, reducing the burden of registered unemployed on one
free a job due to high rates of labor migration, a decrease in real wages. Low
wages and a limited choice of professions in the countryside make them go to
cities, but there are very high costs. Also, low salaries are one of the reasons
for the labor migration of the population.

The main points for labor market reforms should lie in improving the sys-
tem of remuneration for the purpose of reviving the main functions of wages;
increase in demand for labor from both the private and public sectors of the
economy; improvement of regulatory and legal regulation; direction of state
support for the development of small and medium business; creating a favora-
ble investment climate in the country, which will enable the appearance of ad-
ditional working places; improvement of the mechanism of state support for the
labor market through the provision of subsidies for advanced training and re-
training; improvement of tax legislation in the direction of entrepreneurship de-
velopment. The list of directions for reforming the labor market proposed by us
is not exhaustive and outlines a certain part of problem issues and needs fur-
ther elaboration. Taking into account the European integration aspirations of
Ukraine, the directions of further research will be directed to in-depth analysis
of the labor market of the countries of the European Union and the countries
bordering on Ukraine.
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